Programs, Departments, Divisions and all that Jazz
EVERYTHING FROM NURSING ‘MODEL’ TO TRUCKING TO LIFELONG VOLUNTEERS

What do many well-paid truck drivers,
some of the most talented artists in Southern
Illinois and dozens of loving, child develop-
ment caregivers have in common? They are
graduates of Rend Lake College.

Is there reason to believe there are any
similarities between a select group of in-
quisitive senior citizens seeking noncredit
knowledge, hundreds of area high school
products with dual-credit hours to their
credit and correctional inmates hopefully
working toward a brighter future? Yes.
They are/were Rend Lake College students
with benefits.

A Certified Nurse Assistant, a Practical
Nurse and a Registered Nurse all taking
their turns providing bedside care for a hos-
pital patient. The Auto Mechanic adjusting
your carburetor. The Coal Miner working
underground and the Ag major working
with the ground, both with the intent of
making a better life for each of us. Rend
Lake College products all.

Finally, a different answer, for sure. No
way an unmotivated eighth-grader from
Mt. Vernon, a college graduate working
on a four-year degree from Mid-Continent
University in Kentucky, an individual in
Wayne City with a new small business start-
up and couples from Michigan, New York
and South Dakota enjoying an Elderhostel
experience could have a connection through
Rend Lake College inIna, IL. Or could they?
Not so fast, sure thing. They could . ..and
they do.

The Programs, Departments and Divi-
sion Chapter herein comes closest to a
Miscellaneous Conglomerate Chapter than
any other.

Never mind some Programs transformed
into Departments, which en masse eventu-
ally evolved into Divisions in 2003.

Le., the Practical Nursing School or Pro-
gram, which in reality predates Rend Lake
College, became the Nursing Department
before becoming the Allied Health Depart-
ment before becoming the Allied Health
Division.

Many references over the years have
brought attention to a nonexistent Athletic
Department. Or an English Department,
which may have been a stand-alone depart-
ment for the first few years but 40-plus years

ago gave way to the comprehensive Arts and
Communications Department, only to be
refined into Fine Arts and Communications
for a brief span, emerging soon thereafter
into a Liberal Arts Division.

If there is any truth to the adage, “Variety
is the spice of life,” then maybe we should
go on record and say the PD&D Chapter is
the spice of Good. Better. Best. A History
of Rend Lake College.

SCORES NO. 1 MANY TIMES »
Since infancy, ‘model’ Nursing program
has met standard of something special

REND LAKE COLLEGE NEWS RELEASE APRIL 1987

Twenty-two students, selected from a list
of more than 100 candidates, enrolled in the
local Practical Nursing School when it first
opened its doors in October 1961.

Twelve months later, the graduating class
was comprised of 17 women and one man,
all of whom then passed their state board
examinations to become Licensed Practi-
cal Nurses. Even the four students who
dropped out for personal reasons during
the year eventually returned to get their
Nursing degrees and pass their state boards.

The standard of excellence was estab-
lished.

More recently, all 47 Rend Lake College
LPN graduates writing the Illinois licensure
exam passed with a composite mean score of
551.5, the highest attained since the program
was started. That record lasted just two
years, or until 55 of 57 RLC alumni passed
(96 percent) with a mean score of 554.0 in
1985; by comparison, state averages for the
same year indicate an 87 percent pass rate
and 491.3 composite.

“The composite scores of our students
have been No. 1 in the state of Illinois many
times over the years,” says a proud Mary E.
Ksycki, who was hired to build the program
just three months before instruction began.

In an ever-changing field, the LPN pro-
gram at Rend Lake College has managed to
meet the challenge established in its infancy.

“Graduates of the Nursing program
at Rend Lake College always have been
considered capable workers and nurses.
The fact our students never have had any
problems getting jobs would attest to that
fact.”

*- k- %
ADN grads perfect in '79
... 'l pass state boards

June 1979 graduates of the
Rend Lake College Associate
Degree Nursing program were
a perfect 11-for-11 when sitting
for the NCLEX Board exam to
become a Registered Profes-
sional Nurse. The 100 percent
pass rate was a first in the five-
year history of the program.

Six of the 11 graduated with
honors from RLC - Valerie J.
Bishop and Debra Lynne Smith
(McLeansboro), Carol Kant-
ner (West Frankfort), Brenda
Darlene Richardson (Benton)
and Donna Lynn Shinnick and
Deborah Tomasik (Mt. Vernon).
The others — Dana Dudley,
Shirley Ehrhart, Karin Gaunt
and Leslie Gill (Mt. Vernon)
and Jackie Meador (Centralia).

The ADN Class of 1979 es-
tablished an impressive prec-
edent . . . The Class of 1980
followed with a perfect 25-for-
25 success rate.

* -k - %
Success rate of 70% adds
up to 49 grants in FYO5
BOARD MINUTES JULY 22, 2005
The Rend Lake College Board
of Trustees were provided with
a report which revealed 49
outside grants and contracts
for Fiscal Year 2005 resulted in
$5.3 million in funding adminis-
tered through the college and
paid all or parts of 78 full-time
salaries. Salaries and benefits
alone accounted for over $2.8
million of that total.

The Grants Office indicated
a 70 percent success rate in
regard to its grant submissions
applied for from September
2001 to July 2005.
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Statewide survey tabs RLC
one of two best in business

NEWS RELEASE JANUARY 18, 1984
Rend Lake College’s work
with business and industry has
been cited as one of two model
programs statewide following
a survey of lllinois community
colleges, the Board of Trustees
was informed Tuesday night
(January 17) at its regular
monthly meeting.

Board members also learned
48 graduates of the Practical
Nursing program, Class of
1982-83, recently attained a
100 percent pass rate on their
State Board examinations and
overall achieved the highest
scores since the program was
started as part of Mt. Vernon
Community College 24 years
ago.

Phase | of a “Project Assess-
ment of Business and Industry
Based Instruction with Com-
munity Colleges in lllinois”
attempted to determine the
current status of contractual
and cooperative training ar-
rangements with business
and industry, according to
C.C. Lowery, Director of the
RLC Business Resource and
Assistance Center. From this
initial survey, Rend Lake Col-
lege and Moraine Valley Com-
munity College in the Chicago
suburb of Palos Hills were
selected as model programs
for more in-depth analysis.

“From the field tests done at
RLC and Moraine Valley, plus
another survey they will make
later at 10 other colleges, a
model will be developed for
other community colleges on
how to work with business
and industry, particularly in
the high-technology areas,
explained Lowery.

Rend Lake College’s coop-
erative efforts with two area
coal companies, Old Ben and
Inland Steel, was one of three
(Continued at far right on next page)

Ksycki “remembers telling all of my
students, ‘A school is only as good as the
students it produces,” and our students were
qualified to be good nurses. The work your
students and your graduates do is a reflec-
tion on the school.”

The Allied Health Department, which
has been under the direction of Shirley
McHaney since 1974, was recognized as
one of the state’s model programs during
a glowing evaluation by Department of
Adult, Vocational and Technical Education
(DAVTE) representatives, who submitted
a report that was “the most positive I have
ever dealt with or read,” according to the
visitation leader. “We are asked by the
state to identify special areas, if there are
any, which represent ‘the’ programs others
should look at, and your Nursing program
certainly meets this standard,” said the
DAVTE team leader.

In addition to the LPN School, the RLC
Allied Health Department offers an ac-
credited Associate Degree Nursing (ADN)
program through the Southern Illinois
Collegiate Common Market consortium as
well as training in the areas of Nurse As-
sistant / Home Health Aide, Emergency
Medical Technician (EMT), EMT-Paramedic,
Emergency Rescue Technician (ERT) and
Cardiopulmonary Resuscitation (CPR). A
successful Operating Room Technology
program was eliminated a few years back
because there were not enough jobs locally
for graduates.

Ksycki, who was forced to take sick leave
because of back problems and retire in Au-
gust 1975, remembers the original intent of
the Nursing curriculum.

“The purpose was to meet local com-
munity needs,” she recalled. “There weren’t
enough nurses available locally to meet the
needs of the smaller communities. Students
were having to go to Chicago and the larger
cities to get an education (in Nursing), and
they weren’t coming back to Southern II-
linois. Undoubtedly, they were finding it
more rewarding financially to stay in the
larger cities and work after graduating.”

A native of DuBois, Ksycki earned her
Master’s Degree in Nursing Education from
St. Louis University in 1953 while teaching
at St. Mary’s Hospital. She spent the next
5 1/2 years coordinating a new School of
Practical Nursing in East St. Louis before re-
turning home in 1959 to care for her mother
following the death of her father.

Ksycki was coaxed out of retirement by

Louise Daily of the Department of Voca-
tional Education. “I was hesitant when she
first contacted me in February 1961, because
I had come home to be with mother and I
really didn’t think I wanted to leave. But
she came back another time after that and
convinced me,” noted the first coordinator,
whose first official day on the job was July
1, 1961.

There was no comparison in starting the
program locally after her experience in East
St. Louis, “because of the groundwork that
had been done starting a similar program in
East St. Louis and the excellent cooperation
I had from everyone connected with this
program.

“Everyone in the community who had
anything to do with the program in any
way was most cooperative. That made the
position of coordinator much easier and, of
course, the end results much better.”

Between July 1 and the beginning of
school that first year, Ksycki had to hire
another full-time instructor, June Thomp-
son, order textbooks and library books,
establish a curricula and working relations
with hospitals in Mt. Vernon (Good Samari-
tan and Jefferson Memorial) and Centralia
(St. Mary’s), and gain approval from the
Department of Registration and Education,
Nursing Division, and the Department of
Vocational Education.

She also had to draw up floor plans and
supervise remodeling of the school’s new
home, the former Butch’s Cafe on the cor-
ner of 7th Street and Casey Avenue in Mt.
Vernon, across the street from Mt. Vernon
Township High School. Space and man-
power limited the class size to 22 that first
year. Students were chosen based on pre-
entrance test results and committee review.

The first class began under the auspices
of MVTHS, thanks to the efforts of Voca-
tional Director Howard Jones and Super-
intendent Eltis Henson, but by the time the
Class of '62 graduated they did so as part
of Mt. Vernon Community College. Ksycki
cites the efforts of Dr. Howard Rawlinson,
College Dean, for his role in this transition.

By then, “We were the 17th Practical
Nursing School in the state of Illinois,” she
remembers. “Between 1953, when we start-
ed the program in East St. Louis, and 1961,
there were 16 new programs established.”
Today, that number has more than doubled.

“When she was hired, June Thompson
didn’t even have a teaching certificate; she
had to get a provisional certificate. But she
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was the Nursing Supervisor at Jefferson
Memorial, and the same techniques she used
to direct her floor she was able to use in the
classroom. She was an excellent instructor,”
commented Ksycki.

“June knew the community and the
people in the community. She was really a
‘right hand’ to me in meeting the commu-
nity and community needs.”

It did not take the program long to be-
come established.

Two of the early classes overlapped with
other classes in an attempt to meet public
demands. This accounts for the fact the
current class is the 27th to go through the
program in 25 years.

A total of 945 area residents have gradu-
ated from the Practical Nursing School,
with 73 others looking forward to capping
ceremonies this summer.

Three current staff members joined the
faculty during those formative years. LPN
Instructor Sandra VanCleve, recipient of
the Seventh Annual “Faculty Excellence”
Award sponsored by the RLC Foundation
last spring, was added to the staff in 1965.
“She tells me I ‘floored” her when I called
to see if she might be interested in teaching
here, because she had three pre-school age
children at home at the time,” Ksycki said.
McHaney joined the faculty the following
year and Shirley Yeargin, a past winner of
“Faculty Excellence” honors, was added in
1968.

“In those days, we had a difficult time
recruiting somebody with a Bachelor’s De-
gree, so we looked for people we considered
outstanding floor nurses. They had to take
courses to qualify to become teachers.”

McHaney, VanCleve and Yeargin have
all received Master’s Degrees in Education
since becoming instructors and have earned
additional college credit beyond that. They
are typical of their profession. The two other
full-time LPN instructors, Saundra Lipe and
Sharon Beasley, hold Master’s Degrees in
Nursing, as do Rend Lake College’s instruc-
tors in the ADN program, Paula Lainfiesta
and Barbara Hicks. Part-time LPN Instruc-
tors Debbie Benns and Bonnie Tolbert have
their BSN degrees.

The number of graduates climbed

steadily after the first 10 years. The Class
of '71, for example, featured 32 graduates,
with the class size increasing each year until
reaching a peak of 57 in 1979. Last year’s
class, with 61 graduates, topped that figure
and should be surpassed this July.

With the growth came changes in scenery.
The “little green building,” the converted
restaurant, was abandoned in favor of a
brick building to its north around 1968.
Three years later, the program moved into a
renovated restaurant/service station build-
ing on 10th Street in Mt. Vernon.

The ultimate move to the Ina campus
occurred in August 1975.

“At the time we started planning the new
facilities, we only had around 20 students
per year in the program,” Ksycki explained.
“They wanted to know why, if we only had
20 in the program, we wanted classroom
space to accommodate 60 students. But I
knew from previous experience what had
happened other places, and I was deter-
mined not to let that happen here. I knew
that potential for growth was here.”

Many individuals are responsible for that
growth, according to Ksycki. She praises
the efforts of hospital personnel Sister
Claire, Sister Henrietta and Etta Stover in
Mt. Vernon, Sister Miranda in Centralia
and Beatrice Lott at the T.B. Sanitarium; Dr.
Charles K. Wells, a longtime Advisory Com-
mittee member; John Howard, who served
many years as an advisor for finances and
student scholarships, and alumni activist
Darlene Dycus.

The success rate of the Rend Lake Col-
lege Nursing graduates is a reflection of the
program, as Ksycki mentioned, and of its
original coordinator.

Many students, no doubt, would say the
100-mile round-trip she made daily was well
worthwhile. And Ksycki readily admits, “I
cannot remember a single morning driving
to work when I wasn’t anxious to get to
school. There were always so many things
planned, so many things to do.”

Her legacy? “The preparation of qual-
ity nursing care personnel,” she replied. “I
feel it is very important for the student not
just to have the education but to be able to
apply that knowledge in a safe, professional

* - % - %

RLC one of two best (cont.)
programs nationwide to be
honored two years ago at the
American Association of Com-
munity and Junior Colleges
Annual Convention in St. Louis
when it was first decided to
recognize member institutions
for exemplary cooperation with
business and industry.

The Phase | survey points
out that Rend Lake College,
from January 1982 through
August 1983 reached 3,446
students representing 15 area
firms through 16 specialized
courses and 34 workshops
and seminars, including nine
of which were offered either
on- or off-campus.

In praising the BRAC staff,
Vocational-Technical Educa-
tion Dean Carroll Turner and
Department Chairs, President
Dr. Harry J. Braun said, “After
analyzing the information, | be-
lieve you will agree that Rend
Lake College has done an ex-
traordinary job in meeting the
needs of business and industry
through specialized education
and training programs.”
Praise, likewise, was in order
for the college’s Practical Nurs-
ing Instructional Staff headed
by Allied Health Department
Chair Shirley McHaney. The
mean score for those RC grad-
uates who wrote the licensing
examination for the first time
was well above both the state
and national averages. The
100 percent success rate
compared to an 89 percent
figure statewide.

“This is indeed a tribute to the
students as well as the staff,”
indicated McHaney.
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Fouts, Hobbs, Cross cited
by Ag Advisory Council
DECEMBER 1989
Three individuals were rec-
ognized recently as 20-year
members of the Agriculture
Advisory Council.
The distinguished trio:
¢ Rex Fouts of Bloomington
e William Hobbs of Benton
¢ P.E. Cross of Dahigren

Fouts has chaired the Ag
Council since its inception and
has never missed a meeting,
despite living in Bloomington.
Hobbs is owner of Hobbs and
Sons John Deere Dealershipin
Benton. Cross is the Regional
Superintendent of Schools for
Hamilton / Jefferson County.

One of 10 advisory councils
to occupational programs,
the committee’s primary role
is to provide an interchange
of information for the purpose
of developing and improving
understanding of the district’s
vocational education needs.

* -
Ag Volunteer Rex Fouts:
25 years and counting

REND LAKE COLLEGE F.Y.I. MAY 1994
On anight when seven retiring
staff members were saluted for
a combined 144 years of RLC
experience, an “outsider” was
honored for some impressive
credentials of his own.

Rex Fouts, Ag Advisory Coun-
cil Chair since its inception,
was given a plaque for his
25-Year Service Award at the
Board-Faculty-Staff Dinner.
Fouts (Bloomington), who
lived in Mt. Vernon previously
and worked for F.S. Services
GROWMARK for 33-plus
years, has never missed a
meeting in almost 26 years.

“| don’t think there has ever
been a better display of some-
one volunteering to help an
organization than this,” said
RLC President Mark S. Kern.

manner and find satisfaction in that work.

“The human aspect is so important.
We can’t brag about how many nurses we
are turning out; we have to be concerned
about turning out nurses who are interested
foremost in the welfare of their patients.
That’s what a good Practical Nursing School
should do, and that is what we have always
strived for at Rend Lake College.”

NEW CAREER OPPORTUNITIES »
Prevention key to Health Care Coaches;
motivation for positive behavioral change
REND LAKE COLLEGE NEWS RELEASE JANUARY 2, 2014

For anyone interested in a career in health
care, the new Community Health Care
course at Rend Lake College is just what the
doctor ordered.

The health care industry is rapidly chang-
ing from a system of treating diseases to
preventing them from happening in the
first place. Community Health Care gives
interested individuals the foundation for a
future career in the health care industry. It
also provides great information for family
members caring for elderly or sick relatives.

“The health care field is still seeing rapid
growth in terms of occupations,” said Kim
Robert, RLC Allied Health Division Dean.
“Health care coaching is just another aspect
of that, as new jobs and disciplines emerge.
St. Mary’s Good Samaritan sees a need for
health care coaches, and we are glad to work
with them to develop the training for it.”

Health care coaches, also known as well-
ness coaches or health coaches, will help in-
dividuals implement the activities and plans
the patient creates with his or her nurse,
social worker or other clinician. Ultimately,
the goal of the health care coach is to moti-
vate and lead his or her clients to positive
behavioral change and better health.

At St. Mary’s Good Samaritan, health
coaches act as liaisons between patients
and clinicians and help implement clinical
changes to improve the daily lives of pa-
tients.

Community Health Care is a study of key
issues and focuses on developing practical
approaches to supporting patients. The
class will be held from 1-4 p.m. on Mondays
beginning January 13 and will run through
May 12 at the Rend Lake College Market-
Place in Mt. Vernon.

After completing the course, participants
will work with one or two patients, under
the direction and supervision of the clini-
cal staff of St. Mary’s Good Samaritan. This

semester internship provides invaluable
real-world experience with people in need.

Topics covered will include: challenges
of delivering adequate health care in com-
munities; population medicine; specific
problems posed by diabetes, obesity and
cardiovascular disease; ethical dimensions
of the concept of underinsurance; com-
munity medicine and the law; methods
of improving compliance, and measuring
outcomes.

The classroom course format is three
hours of lecture, while the internship pe-
riod with St. Mary’s Good Samaritan is
in-the-field and may include accompanying
individuals to doctor’s appointments, going
to individual homes to assist in a healthy
home set up and providing reinforcement
of directions given by health care providers.

The class is a good fit for those interested
in the growing field of health care coaching.
It was developed in partnership with St.
Mary’s Good Samaritan.

According to Michelle Darnell, Vice
President of Systems Improvement at St.
Mary’s Good Samaritan, “Health coaches
are an extremely valuable addition to our
health care team. They extend clinical care
beyond the walls of hospitals and physician
offices by assisting individuals to optimize
their quality of life.”

Darnell adds, “Because we believe the
skills of health coaches are critical to our
success and in keeping patients and our
community healthy, we will be offering
individuals who complete the course and in-
ternship a guarantee for an interview when
they apply for a position in our facilities.”

RESPONSIVE TO COMMUNITY NEEDS »
DAVTE submits ‘most positive report’
for ‘outstanding’ vocational programs

REND LAKE COLLEGE NEWS RELEASE FEBRUARY 1984

Avisit to the Rend Lake College campus
earlier this month by a team representing
the Department of Adult, Vocational and
Technical Education (DAVTE) resulted in
“the most positive report I have ever dealt
with . .. or read,” according to the group’s
leader.

“You should be very pleased,” Tim
Wentling told college administrators and a
representative from the Board of Trustees at
the exit interview following the week-long
visitation which included 72 interviews with
college personnel, 39 with RLC students and
10 others with local citizens.

The team, in its evaluation role, reviewed
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a wide array of documents and observed
facilities, equipment and instructional ma-
terials in addition to the varied interviews.

“We found many aspects of the total
vocational program to be outstanding,”
added Wentling, a veteran of 14 years on
such evaluation teams.

Singled out for praise in the report, when
it arrives in its official form some time in
March, will be a highly qualified, committed
and motivated faculty, the college’s ability
to be “very responsive to the needs of the
community,” open and effective commu-
nications within the college and excellent
support services for vocational students and
programs.

Among vocational-technical programs
offered by Rend Lake College, those in the
Allied Health Department were cited as
“exemplary programs. We are asked by the
state to identify special areas, if there are any,
which represent the programs others should
look at, and your Nursing program certainly
meets this standard,” Wentling added. The
program will be presented a separate cita-
tion noting this achievement.

Recalling a less-than-favorable report
by a similar team a few years back, DAVTE
Regional Vocational Administrator Harold
E. Finn likewise praised the college staff and
commented, “Many positive things came
in the form of comments from industrial
leaders in Mt. Vernon (during a concurrent
evaluation of the area vocational center) in
reference to Rend Lake College.

“We were here about five years ago, and
I can honestly say we've seen movement.
We commend you on that.”

Wentling indicated the team concentrat-
ed on six major areas of concern — program
management, planning and evaluation,
vocational programs, community resources,
personnel and student services — and was
hard-pressed to make any recommendations
for improvements. The only real concerns
of the team, he said, were with the college’s
articulation of programs with secondary
schools in the district and its current regis-
tration process.

“The fact that we were only able to iden-
tify two areas of concern, neither of which

PROGRAM HIGHLITES

is major, is an indication of the quality of
things we saw,” commented Wentling.

The seven-member team concluded in
its evaluation of program management that
it seems “people know what is going on at
Rend Lake College and the people are “to-
gether.”” The college was commended for its
level of support from the Board of Trustees
(most of whom heard about the report for
the first time Tuesday night at their February
meeting), administration and staff.

An “active” RLC Foundation also came
in for praise. “Itis crucial for the future of
the college” in these economic times. “Rend
Lake College faces the same dilemma as
other Illinois community colleges financially
and should continue to assess all sources of
revenue and resources,” such as corporation
contributions, state and federal programs
and sharing of facilities and equipment with
other institutions, according to the report.

Rend Lake College’s locally directed
evaluation system, the report noted, “is
something every college in the state could
benefit from.” Improvements in various
programs, it added, are the direct result of
past evaluations, something college person-
nel also should be commended for doing.

Placement is emphasized by student ser-
vices, which has effective Financial Aid, De-
velopmental Skills Center and Early School
Leaver programs. “The current design for
delivery of guidance services appears to be
appropriate.”

In terms of personnel, vocational instruc-
tors are “knowledgeable in their individual
areas” and possess “positive attitudes to-
ward the institution, with student-oriented
motives. The college also recognizes the im-
portance of staff development and actively
encourages these activities,” the report
mentioned.

Rend Lake College’s involvement with
the Job Training Partnership Act (JTPA) “is
commendable,” as is the college’s service
to business and industry. “Advisory Com-
mittees are representative of the community
and career fields.”

Another area mentioned was the fact
RLC “offers a variety of adult courses, day
and evening, in a number of communities.”

PETREA F.F.A. NATIONAL FINALIST

Freshman Richard Petrea (Tuka) claimed Future Farmer
of America awards at every level - Chapter, Sectional,
District, State, Regional and National - capping it before

13,000 FFA finalists in Kansas City. / October 15, 1970

- K- %
Part-time Associate Nurse
class introduced in 1982

ANNUAL REPORT 1981-82

Practical Nurses or their equiv-
alent may now enroll part-time
in a new Associate Degree in
Nursing program introduced
this spring by the RLC Allied
Health Department.
Qualifications for the program,
limited to 18 students per year,
are the same as those used
in the full-time ADN program.
The part-time program offered
through the SICCM consortia
requires attendance 2-2 1/2
days per week and will enable
students to complete degree
requirements in two years
while continuing to work.

Individuals who may qualify
for the new part-time program
include nurse aids, medics and
waived practical nurses.

* - K-
First class of part-timers
results in 16 ADN grads

JUNE 1984

The first students to enroll two
years ago in the part-time ADN
Program through Rend Lake
College have graduated.

The 16 RLC products are Pat
Bullock, Colleen Clayton, Ruth
Hill, Diane Mullins, Donna
Quinn and Kay Severs, all of
Mt. Vernon; Vickie Hughes
and Donetta Reed, McLeans-
boro; Jo Schofield, Benton;
Linda Beaver, Christopher;
Debbie Collier and Marsha
Steele, Salem; Cathy Howe,
luka; Lisa Jackson, Centralia,
and Linda Smith and Odell
Stevenson, Pinckneyville.
The ADN program is part of
the Southern lllinois Collegiate
Common Market.
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Ag Freshman Petrea wins
top FFA national award

PRESSING TIMES OCTOBER 1970
Richard Petrea, son of Mr. and
Mrs. Robert D. Petrea of luka,
won all National Future Farm-
ers of America awards. Over
13,000 FFA finalists met in
Kansas City, MO, on October
15 to observe this occasion.

Petrea was one of four out-
standing regional winners to
compete for National honors.
The four finalists had previ-
ously won chapter, sectional,
district, state and regional
awards. Petrea not only rep-
resented 16,000 agriculture
occupations students from
Illinois, but FFA members from
12 other states in his region.

Richard is a freshman at RLC,
attending the Bonnie campus.
Ardell Kimmel, Vocational
Director, stated, “l am very
pleased to have a boy in our
Agriculture Department with
this background and success
in FFA organizations.”

Petrea got his start in the dairy
business at the age of 9 when
his father gave him a heifer calf
for a 4-H project. By helping
with chores, Richard paid for
the feed until his animal had a
calf and started producing milk.

Petrea attended four years
at Salem High School, where
he participated in agriculture
and also was a member of the
Student Council and lettered in
cross-country and basketball.

When asked what helped him
achieve this National FFA
honor, Petrea said, “I had
to set a goal and work hard
to achieve it. | had to keep
records and figures for four
years in high school to show
assets and productions.”

This is not only a great per-
sonal honor for Richard, but
an honor for RLC to have the
top FFA member in the entire
United States as a part of our
student bodly.

MASTER CERTIFICATION )
Auto program one of three downstate
to gain NATEF/ASE national status

REND LAKE COLLEGE NEWS RELEASE MAY 1995

The Automotive Technology program
at Rend Lake College is one of a kind in
Southern Illinois.

College officials received word this past
week the training program has received
master certification from the National Auto-
motive Technicians Education Foundation,
Inc. (NATEF) and the National Institute for
Automotive Service Excellence (ASE).

Rend Lake College is one of just three
schools in downstate Illinois to attain this
national standard and the lone commu-
nity college south of Champaign. Parkland
College and Southern Illinois University-
Carbondale share the distinction.

Obviously, full-time Auto Instructors
Keith Kendrick, Nigel Thompson and Sam
McCowen, along with Department Chair
Terry Clark, Coordinator Doug Leeck and
others are elated with the announcement.

To achieve this coveted recognition, the
Auto program underwent rigorous evalua-
tion by NATEF. Nationally accepted stan-
dards of excellence in areas such as instruc-
tion, facilities and equipment were used.

“It helped us to take a good look at the
program and evaluate everything. As a
result, we made several changes in courses
and the program. It probably affected 90
percent of our courses in some manner,”
Kendrick commented.

The comprehensive self-study was ac-
companied by a two-day, on-site evaluation
visit from a four-person team comprised of a
NATEEF representative and individuals from
an auto dealership, an independent garage
and another training program.

That group considered such things as
tools and equipment, safety, staff qualifica-
tions, the curriculum itself and the number
of hours required in the program, admin-
istrative services available (the college as a
whole), etc.

“This is something we have prepared for
the past eight months,” Kendrick admitted.

“Students at five area high schools
likewise stand to benefit as a result of the
accreditation. Automotive programs at
Christopher, McLeansboro, Mt. Vernon,
Pinckneyville and West Frankfort will each
be allowed to articulate one or two areas by
ASE national standards.

Master certification goes only to those

elite training programs that qualify in all
eight judging areas.

“This is the highest level of achievement
recognized by ASE,” President Ronald H.
Weiner commented.

“Although many educational institu-
tions strive for it, only a small percentage
actually achieve this certification. Both the
educational and automotive communities
should be proud of this commitment to
quality automobile training.”

“This is great news for automotive-mind-
ed students,” added Chuck Groves, NATEF
Chairman, “because the program increases
cooperation between local education and
industry leaders. It gives added assurance
that Rend Lake College’s graduates will be
employable, entry-level technicians.

“And as a result of the quality education
provided by Rend Lake College, the motor-
ing public will benefit since better repair
technicians will join the work force.”

Upon completion of the evaluation, NA-
TEF recommended that Rend Lake College
be certified by the National Institute for
Automotive Service Excellence. ASE is a
national, non-profit organization which tests
and certifies repair technicians, in addition
to certifying automotive / auto body training
programs.

Added RLC Instructor Kendrick, “We
have worked closely with NATEF to make
certain our program would meet strict
industry standards. And now we are de-
lighted to join the ranks of the ASE-certified
programs. Students will be assured of a
quality education, and shop owners will be
assured of getting quality job applicants.”

Other benefits to the college could in-
clude increased enrollment and additional
manufacturer donations. Some businesses
require programs to have this certification
before donating items or financial support.

“The major benefit to the student is that
they can be sure they are learning relevant
information,” Kendrick said.

MEMORIAL DAY 76 »
Bicentennial celebration performance
finds Collegiate Choir at White House
MEMORIAL DAY 1976

Members of the Rend Lake College Col-
legiate Choir will never forget their trip to
Washington, DC, for a 9:30 a.m. Memorial
Day performance (May 31) on the Ellipse
in front of the White House in conjunction
with the National Park Service Bicentennial
Concerts. Accompanied by the RLC Brass
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Ensemble, the talented singers were one of
two groups picked to represent the State of
Illinois during a series of outdoor concerts
in celebration of the nation’s 200th birthday.

The RLC groups performed several selec-
tions, including “The Songs of America,” a
survey history of the United States told by
American poets covering American history
from the sailing of Christopher Columbus
to the assassination of President Abraham
Lincoln.

Conductor Larry Phifer called the trip a
“once-in-a-lifetime opportunity for the stu-
dents and the college,” prior to embarking
on the journey. “We are looking forward to
the trip and the opportunity of representing
not only Rend Lake College but also the
State of Illinois.”

Arrangements for this performance
were through the Music Educators National
Conference, which made recommendations
to the National Park Service in Washington
for groups to be invited. All 50 states will
be represented during a nine-month cel-
ebration by a variety of performing groups,
ranging from large choruses to small jazz
ensembles.

The RLC Collegiate Choir and Brass En-
semble traveled by charter bus to the District
of Columbia, where participants spent two
hectic days trying to see as many of the his-
torical sites possible in the nation’s capitol.
Following their performance, participants
were escorted on a private tour of the White
House.

The choir and brass ensemble, upon
returning home, recorded their concert
through the courtesy of MCA Records.

Choir members posing for a formal pic-
ture on the steps of the Capital Building,
along with RLC Music Instructor Phifer
and Narrator Cheryl Foley, RLC Speech and
Theatre Instructor, were:

Gary Arnold (Mt. Vernon), Mike Avery
(Mt. Vernon), David Biby (Mulkeytown),
Barbara Bugal (Mt. Vernon), Judy Cole (Ben-
ton), Mark Craig (Mt. Vernon), Teresa Davis
(Mt. Vernon), Rob Dycus (Waltonville),
Hyla Farthing (Mt. Vernon), Lori Fields
(Mt. Vernon), Mitch Fulford (Mt. Vernon),
Elaine Galloway (Mt. Vernon), Greta Garbo

COSMETOLOGY “EXCELLENCE AWARD"

“The Excellence Award" will be presented to the "Out-
standing Student” in Cosmetology each year. It will be
presented by Tommy Johnson, owner/operator of The
Hairdressers in Mt. Vernon. / October 1971

The first RLC Vocational-Technical Advisory Council met
to help steer the program in the right direction. It was
comprised of 11 area professionals representing a vari-

ety of ag-related fields, plus college staff. / Fall 1972

(Benton), Peter Harris (Valier / Benton), Jane
Hinschen, Sheri Hobbs (Benton) and Cindy
Hodge.

Also, Sarah Jones (McLeansboro), Kevin
Martin (Mt. Vernon), Beki Mattingly (Mt.
Vernon), John McGill (Mt. Vernon), Sheila
McMahan (Mulkeytown), Tom Mick (Ben-
ton), Sara Partridge (Mt. Vernon), Charles
Pendell (Mulkeytown), Steven Piotrowski
(Tamaroa), Dan Reynolds (Mt. Vernon), Lesa
Rhodes (Zeigler), Beverly Walker (Benton)
and Alan Wilson (Mt. Vernon).

REND LAKE COLLEGE TODAY OCTOBER 1, 1976

The Rend Lake College Collegiate and
Brass Choir will release a recording of their
performances last May in Washington, D.C.,
around the first of October. The recording
was made at Rend Lake College after the
two groups returned from their Washington
trip and is the same program as performed
on the Ellipse in front of the White House.

Included on the recording is “The Song of
America,” amusical telling of the early years
of the United States narrated by Cheryl
Foley, RLC Speech Instructor, who accom-
panied the groups to Washington for the
performance.

Also featured is “The Star Spangled Ban-
ner” for men’s voices, arranged by Robert
Dvorak, a work commissioned by the II-
linois Music Educators Association. Also
included are “God Bless America” and
“Notes from Tom Paine,” commissioned of
Norman Dello Joio by the JC Penney Com-
pany for the Bicentennial Celebration.

The Brass Choir arrangements for the
recording are by RLC Instructor Larry D.
Phifer, Conductor for both groups.

FIESTA MUSICAL MEXICANA »
Jazz Band spices up life on Mexico tour,
claims Bronze in international contest

THE REND LAKE COLLEGE PRESSING TIMES APRIL 1979

Two encores and a standing ovation
from an audience of 1,000-plus in the city of
Oaxtepec highlighted the Rend Lake College
Jazz Band tour of Mexico April 16-23.

The band, which was the first Illinois
community college band ever chosen to
appear in the Fiesta Musical Mexicana, won
a Bronze Medal with its peppery sounds in

AG OCCUPATIONS ADVISORY COUNCIL

* - ¥ - K
Claxton Distinguished
Advisor Award-winner

PRESSING TIMES OCTOBER 1973

Dr. Evelyn Claxton, RLC Eng-
lish Instructor and Advisor of
The Pressing Times, has been
notified she has won the Dis-
tinguished Advisor’s Award for
two-year college newspapers
for 1973.

The award is granted annually
by the National Council of Col-
lege Publicans Advisors, a na-
tional organization made up of
college publications advisors
and devoted to improving the
quality of college publications
and teaching related to the
publications field.

The honor will be officially
given at the Awards Dinner at
the Berghoff in Chicago Friday,
November 2, as part of the
annual national convention of
the NCCPA.

College publication advisors
from all over the nation will
converge on the Palmer House
for a three-day meeting No-
vember 1-3 featuring work-
shops on publication advising,
teaching, new newspaper and
yearbook techniques and tours
of Chicago publishing compa-
nies and newspapers.

Dr. Claxton is beginning her
fourth year at Rend Lake
College, where she has been
advisor of the Pressing Times
since coming here. She was
instrumental in beginning the
college literary magazine and
continues as faculty advisor.
She also introduced and taught
Journalism and Creative Writ-
ing. Inthe Journalism course,
she regularly brings in profes-
sionals from various fields to
talk to class members.

PROGRAM HIGHLITES
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Top-ranked PN graduates
outscore average by 76.3

THE PRESSING TIMES MAY 1, 1970
Graduates of the Rend Lake
College School of Practical
Nursing ranked first in the
state on licensing examination
scores for the 1968-69 school
year. There are 34 approved
schools of practical nursing
in lllinois.

Since the inception of the Mt.
Vernon Community College /
Rend Lake College School of
Practical Nursing in 1961, its
graduates have ranked high on
the annual report — often near
the top. Of the nine classes
that have graduated since the
school was organized, only
three students have failed to
pass the licensing test on the
first attempt.

All graduates of practical
nursing schools in the United
States are required to take
the State Board Test Pool
Examination developed by the
National League for Nursing.
Rend Lake College graduates
scored 76.3 points above the
national average last year.
Full-time instructors in the
School of Practical Nursing are
Mary Ksycki, R.N., Department
Chair; Judith Binns, R.N.;
Shirley McHaney, R.N., and
Shirley Yeargin, R.N. June
Thompson, R.N., full-time
instructor for eight years, in on
leave of absence. Part-time
instructors are Celia Allman,
R.N.; Karen Muench, R.N.,
and Sandra Van Cleve, R.N.

A number of institutions have
been helpful in providing clini-
cal facilities for the students.
These include Good Samari-
tan and Jefferson Memorial
hospitals in Mt. Vernon; the
Mt. Vernon State Tuberculosis
Sanitarium; Hickory Grove
Manor Nursing Home in Mt.
Vernon; St. Mary’s Hospital in
Centralia, and Fireside Nursing
Home in Centralia.

the international competition as the only
jazz band to medal. Only seven groups from
the United States were invited to compete.

Directed by Courtney Cox, the RLC Jazz
Band played six concerts in Mexico City, Jo-
jutla and Oaxtepec. When not performing,
members toured the Museum of Anthro-
pology and Chapultepec Castle, home of
Maximillian and Carlotta in Mexico City.

To audiences in Oaxtepec, the govern-
ment-owned vacation resort for Mexican
residents only, members of the RLC Jazz
Band were celebrities. Besides their enthu-
siastic reception of the group and its concert
performance, diners in a restaurant there
later recognized band member Sly Evans
from a photograph in a Mexican newspaper.
The front-page publicity caused the band to
mob paper vendors, who sold out that issue.

RLC Jazz Band members in Mexico were
Jessica Booker (Benton), Pam Bourland (Mt.
Vernon), Joan Bourland, Cristi Brown (Mt.
Vernon), Sly Evans (Freeman Spur), Brent
Gann, Lora Goodman, Albert Gouge (Chris-
topher), Kel Hamilton (Benton), Shawn
McCauley (Mt. Vernon), Larry Phifer (Mt.
Vernon), Karen Rye (Mt. Vernon), Ted Smith
(Mt. Vernon), Brian Summers (Benton), John
Upcraft and Kenny Williams.

Three singers from Rend Lake College
— Susan Derry (Mt. Vernon), Shelley Leek
(Coello) and Karen Woodfin (Benton) — also
toured Mexico with the RLC Jazz Band.

Student members held fund-raising con-
certs throughout the district to help pay for
half of the venture.

[Department Chair Larry Phifer in-
formed Trustees at the May Board meeting
the Presentation Trophy and Bronze Medal
would exchange hands at the final May 18
concert, with Board, Faculty and Staff all
invited as special guests.

According to Board minutes, “Mr. Phifer
expressed ‘muchos gracias’ to the Board
of Trustees for its participation in provid-
ing the opportunity for the trip. It was a
once-in-a-lifetime experience for many of
the participating students. The Jazz Band
played six performances in seven days and
audience reception was excellent.”]

MINING TECH APPROVED »
Coal-rich RLC District fights for right
to introduce Mining Repair program
REND LAKE COLLEGE BOARD MINUTES MARCH 1973

Dr. Snyder stated that at present Wabash
Valley is the only community college in the
state that has been approved to offer a pro-

gram in Mining Technology. The Board of
Higher Education has stated it will approve
only one program in the state. At this time,
Rend Lake College and Southeastern Illinois
College are interested in this program.

(Trustee William) Moore stressed that
Rend Lake College is situated in the middle
of an extremely rich, high-quality (low sul-
phur content) coal deposit area.

(Dean of Vocational-Technical Education
Ardell) Kimmel reported he had met with
Harold Odle, Educational Director of the
Illinois Department of Mines and Minerals,
regarding an Associate Degree program in
this field. Snyder stated that at this meeting
it was brought out that, although Wabash
Valley has a mine opening up in its district
and that need is the most immediate, the
RLC district has the greater need, as mining
is the biggest industry in the district.

(Trustee Albert) Gulley moved that the
administration of the college continue its
efforts in seeking approval of a Mining Tech-
nology/Mining Repair program. Moore
seconded and all voted “Yes.”

REND LAKE COLLEGE BOARD MINUTES MAY 1973

Kimmel reported that an agreement had
been prepared between Illinois Eastern,
Southeastern Illinois and Rend Lake Col-
lege to work as a consortium in regard to
the Mining Technology program. He asked
for approval of the consortium arrangement
and of the program as specified. He stated
the classes could begin next fall, with the
new courses necessary available next spring.
Mining Repairman Technology would be
the specialty of Rend Lake College.

Gulley moved to submit the program for
approval at the state level, contingent upon
approval of the consortium agreement with
the other institutions. (David) Skorch sec-
onded and all voted “Yes” by roll call vote.
REND LAKE COLLEGE BOARD MINUTES JULY 17, 1973

Snyder stated that the Board had received
copies of the Cooperative Coal Mining Tech-
nology Agreement. Kimmel stated Rend
Lake College is not approved to offer all
courses in the program in the fall. However,
by the second semester, the entire program
offered by Rend Lake College will have
received approval by state agencies.

Part-time instructors, some on loan from
the coal industry, will teach the courses.
There will be no overall director of the pro-
gram. Gulley stated there needed to be an
overall director and he understood federal
funds were available for this purpose in the
amount of $15,000.
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He also questioned whether the mines
had agreed to hire our graduates. Kimmel
stated he had received verbal agreement
from representatives of the coal mining in-
dustry to the hiring of our graduates. The
coal mining industry in this area hires well
over 300 people per year, which is a greater
number of people than we can supply.

After some further discussion, Gulley
moved to accept the agreement as presented.
Moore seconded, and all voted “Yes.” Gul-
ley requested that the possibility of a federal
grant to fund a directorship for this program
be investigated.

(Trustee Dr. Allen) Baker stated that John
Swalec of the Illinois Junior College Board
had commended Kimmel for a “masterful
job” on this program.

REND LAKE COLLEGE BOARD MINUTES AUGUST 21, 1973

Snyder stated the college had received
very good cooperation from the State De-
partment of Mines and Minerals regarding
our Mining Technology program. He stated
several mines in the area have offered to
provide us with some of their most capable
teaching personnel.

Kimmel explained briefly the high
qualifications of the personnel offered to the
college. The agreement would be with the
mining companies at the rate of $9 per hour.
One instructor would be supplied by each
company — Old Ben Coal Co., Freeman Coal
Co. and Inland Steel Coal Co. The contract
would be for one semester.

Apple moved to approve the recommen-
dation of the administration in entering into
a one-semester contractual agreement with
the three companies. Gulley seconded, and
all voted “Yes” by roll call vote.

MCDONNELL DOUGLAS LOAN »
Simulated Continuous Miner brings
‘real-life’ experience to coal students

THE PRESIDENT'S ANNUAL REPORT 1979-80
/ REND LAKE COLLEGE NEWS RELEASE

Mining students at Rend Lake College
are really having to dig more nowadays,

CLAXTON NATIONAL ADVISOR OF YEAR

Dr. Evelyn Claxton, English Instructor and Advisor of
The Pressing Times student newspaper, received the
Distinguished Advisor's Award for two-year colleges
from the National Council of College Publicans Advisors
at the National Convention in Chicago. / Nov. 2, 1973

REND LAKE CIVIC SYMPHONY

Full-time RLC Music Instructor Keith Drayton will
serve as Conductor. College also will provide $700 as
form of reimbursement for eight student-musicians
involved for college credit. / November 1973

even though a one-of-a-kind teaching device
is making life much simpler.

Since January, students and faculty alike
have benefited from the presence of a part-
task continuous miner, a computerized
trainer on loan from developer McDonnell
Douglas Corporation.

The project, which was funded by the
U.S. Department of Interior, Bureau of
Mines, is something special even to a depart-
ment which is nothing short of something
special itself, considering the tremendous
growth in six years from eight students and
one part-time instructor to a program today
which serves more than 3,500 students an-
nually and boasts almost one-third of the
college’s entire faculty.

It consists of a simulated continuous
miner control panel and digital computer
hookup. Asaresult, the student/operator is
able to follow his or her progress through the
layout of an imaginary mine while viewing
realistic front and rear pictures which were
taken in an actual underground setting and
are projected on two large screens. This is
accompanied by the same sounds an opera-
tor would experience down below.

“Personally, I think this is one of the
greatest things ever to happen to the Mining
Department,” said Instructor Dwight Dame.

“Now we will be able to share with our
students many of the things they will be ex-
posed to underground. To my knowledge,
this is the only such training device of its
kind to be made and computerized.”

Rend Lake College was selected as the
training site for the computerized continu-
ous miner thanks to a concerted effort on
the part of several college officials.

Technical advice for the content of the
course to be taught during a validation
testing period was solicited from members
of the RLC Mining faculty, along with the
training staffs of the Inland Steel Coal Co. in
Sesser and the Old Ben Coal Co. in Benton.
The two coal companies made their facilities
available for the collection of task analysis
data relative to Coal Mining operations,
while Rend Lake College provided the stu-
dents and facilities required for formative
evaluation of the preliminary course materi-
als as they were developed.

ASSOCIATE DEGREE NURSING

* - % - %
Bonnie students ‘protest’
Prairie Farmer omission
THE PRESSING TIMES MAY 1, 1970
Gerald Knight, a Rend Lake
College student from DuQuoin
who is enrolled in the Agricul-
tural Mechanics program, just
had an article published in the
April 4, 1970, Prairie Farmer
— afarm progress publication
with nationwide circulation. We
naturally are proud of Gerald
for this achievement and rec-
ognition. The article follows:
WE PROTEST
Usually, we students who
attend the Bonnie campus of
Rend Lake College are not of
the protesting kind. But we feel
slighted - especially those
of us enrolled in Agricultural
Mechanics. Inyour December
1969 issue you ran an article
listing the various colleges that
provide training in Ag Mechan-
ics. Rend Lake College was
not included. We protest!
Maybe the reason you were
not aware of the program in
Ag Mechanics at Rend Lake
is that the college will graduate
its first classes in Agricultural
occupations this June.
| am impressed with plans
for the future. When the new
campus is completed near Ina,
both the Ag-related courses
taught at Bonnie and the other
courses now taught at Mt. Ver-
non will be transferred to the
most modern facilities. The Ag
Mechanics program will have
its own field in which to do field
adjustments of equipment.
All of us in the Ag Mechanics
program welcome any person
interested in a career in the
farm equipment industry to visit
Rend Lake College’s Bonnie
campus.

New Associate Degree Nursing program
started. / October 1974

PROGRAM HIGHLITES
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Board approves proposal
for 280-acre Ag Land Lab

MAY 1976

Agriculture Chair/Instructor
Carroll Turner presented a pro-
posal to the Board of Trustees
for utilization of college land for
educational and demonstration
purposes, with a paid college
employee to oversee the ac-
tual work on the 280-acre plot.

The Board approved financing
the Ag Land Lab project out of
the Building and Maintenance
Fund; payback over a five-
year period is projected.

The farm lab operation, Turner
explained, will allow students
to gain practical experiences
in the field of agriculture. RLC
students will be involved in all
aspects of decision-making at
every level, from crop selec-
tion to marketing the harvest.
Students will recommend crop
varieties grown, planting rates,
fertilizer and tillage practices.
The college has estimated cost
of the project to be around
$70,000 - $25,000 of which
will be used to operate the farm,
the rest to purchase equipment.

Before the first crops are plant-
ed in the spring, students in
Soil and Fertilizer will take a
series of soil samples and con-
duct various tests to determine
the soil’s characteristics.

Students later will have the
opportunity to gain knowledge
in studying agricultural market
patterns and sales methods,
by receiving individual portions
to determine if it should be sold
or stored, according to what
the market dictates.

The farm lab will be conducted
on land presently owned by the
college, in addition to about
150 acres leased from the St.
Louis Corps of Engineers.

In the fall, 126 acres of corn,
126 acres of soybeans and 40
acres of wheat will be planted.
About 90 students will partici-
pate in the land lab operation.

“We'll have the continuous miner at Rend
Lake College for the validation process . . .
about a six-month period,” explained Dame.
“Hopefully, we’ll be able to keep it longer.”

A continuous miner is a coal-digging ma-
chine, according to Dame, first introduced in
[llinois around 1948. By itself, it is capable of
mining the coal out of the vein and loading
it, thus eliminating the drilling and breaking
of the coal with compressed air. An actual
continuous miner costs in the neighborhood
of $350,000.

Because of the prohibitive cost of a
whole-task continuous miner and the fre-
quency of on-the-job accidents, the Bureau
of Mines supported the idea of a part-task
trainer. Atleast 20 percent of the course will
be devoted to mine safety, in general, and
to safe operating procedures specific to the
continuous miner as a result.

“ After taking this course, a person should
be able to go below and perform the func-
tions required of an underground miner
more efficiently and safely,” Dame said.

Rend Lake College initially brought
in three miners who were not continuous
miner operators. As the first step in the
validation process, McDonnell Douglas
Engineer Bill Morris and Researcher Gus
Conklin were interested in seeing just how
far these three experienced miners could be
brought in a 40-hour evaluation course.

Next, the plan calls for two established
continuous miner operators to take the
course, in order to give Rend Lake College
Instructors Dame, Carl Jones and D.]. John-
son a basis on which to grade students.

Sixteen students will then begin the
validation process starting January 29. They
will be exposed to 12 different lessons, the
first nine of which basically will consist of
audio-visuals in the classroom and the last
three where students will be involved exten-
sively with the part-task trainer. Through-
out the course, a great amount of emphasis
will be placed on safety in operation.

RLC Instructors Dame and Jones are both
former continuous miner operators and
have taught classes in machine operations.
“But we’ve never had anything like this
before, nothing really practical to provide
a hands-on situation except for homemade
machines,” Dame said

The configuration of the trainer’s control
panel is identical to that of the Joy 212 CM
model in use at Inland Steel and is very
similar to two other models commonly used,
Lee-Norse and Jeffrey.

VIDEOCONFERENCING INCLUDED »
Continental Tire plant workforce
benefits from RLC on-site training

REND LAKE COLLEGE NEWS RELEASE DECEMBER 2005

Employees of Continental Tire North
America’s Mt. Vernon plant are taking ad-
vantage of the benefits available through a
new training center created by the company
and Rend Lake College.

“Rend Lake College is very proud of the
fact that Continental Tire chose us to play a
major part in their training program,” said
RLC President Mark S. Kern.

The college equipped the center with
computers and distance learning (video-
conferencing) equipment, while CTNA
provided the space and renovation work.
The college hired Sharon Bowman to serve
as Industrial Training Coordinator to work
with CTNA officials and obtain the training
needed by the plant’s workforce.

Employees at CTNA often undergo
mandatory safety and other types of train-
ing. The center, which is now in operation,
contains a conference room, computer lab
and the videoconferencing equipment.

Kern said the college needs to provide
training to attract new industries and
maintain existing industries. He said Rend
Lake College is very aware of the economic
impact Continental Tire has on the region.

A sampling of training conducted at the
center includes welding safety, respirator
training, forklift refreshers and lock-out /
tag-out. Several employees have enrolled in
RLC’s German language classes, and in the
spring RLC officials plan to begin offering
the first two years of a four-year degree in
general business administration.

In addition to training, employees of the
plant can take advantage of the videocon-
ferencing equipment to take regular credit
classes offered by Rend Lake College. Em-
ployees also can enroll in classes with any
other public four-year school in the state as
well as schools in other states which have
similar videoconferencing equipment.

Bowman said the training center was
completed in parts, and as a section was
completed, employees began using it.
She said the center has been hosting full-
semester courses, management classes and
an average of two computer classes each
week. Six full-time classes, two of which
are distance learning classes, are already
scheduled for Spring Semester.

Placement testing and counseling have

10/ GOOD. BETTER. BEST. A HISTORY OF REND LAKE COLLEGE.




been made available for employees pursu-
ing a college degree for the first time. She
said 23 employees already have undergone
counseling and more sessions are scheduled.

According to Bowman, a survey was
issued in which many of those responding
were interested in taking college classes but
indicated they had a high school diploma
or GED but had no college experience. In
contrast, there were employees with four-
year degrees who indicated they wanted to
take specific classes to upgrade their skills.

“Itjust blossomed after the training cen-
ter was completed. People here are respond-
ing very well to it. They are anxious to have
the opportunity for training,” Bowman said.

“We want to produce a world-class
organization, in which our employees are
involved and empowered with the processes
in our plant,” said Scott Cravens, Human
Resources Manager at the CTNA Mt. Vernon
plant. “We are very excited about having
this partnership with Rend Lake College,
in which we have created a training center
which will allow us to train our employees
in many of the new methodologies that are
required to succeed in today’s marketplace.”

Hank Eisenga, Plant Manager, said global
competition is fierce, but the new training
center will help CTNA succeed. He said the
goal is to teach every plant employee what
is needed to succeed on a global basis.

“There are two ways to view a challenge.
One is to ignore it and hope it goes away.
The other is to view it as an opportunity to
achieve levels of greatness. At Continental
Tire, our vision is to become the best tire
manufacturer in the world. We believe that
vision will be achieved right here on South-
ern Illinois soil with an American workforce
and in partnership with Rend Lake College
and other agencies,” Eisenga said.

Kern said the college has worked with
Continental Tire for several years, but this is
the most extensive partnership effort made
thus far. Continental A.G., General Tire and
GTY Tire was the first to step to the forefront
with a lead gift of $100,000 when the RLC

S.I.U.C. BRINGING 3RD-4TH-YEAR COURSES

“Not just a few individual courses,” said an SIUC of -

COMMUNITY COORDINATORS INTRODUCED
Community Services Dean Mark Kern has appointed 18
Community Coordinators to help address unique heeds,

OLD BEN COAL AGREEMENT

RLC and SIU-Carbondale announce plans to bring third-  RLC Board approved an agreement with Old Ben Coal
and fourth-year courses evenings o the Ina campus. Company to provide specialized training regarding

Safety and its various aspects in the mining operation.

ficial. This is a programmatic effort." / October 1975 / February 17,1976

CHOIR IN BICENTENNIAL CELEBRATION
The RLC Collegiate Choir and Brass Ensemble performed
on the Ellipse in front of the White House at 9:30 a.m.

Foundation embarked on its first major
fund-raising “Generations of Excellence”
capital campaign in December 1994.

The tire manufacturer also awards schol-
arships annually to several children and /
or spouses of Continental Tire employees
attending Rend Lake College.

In past years, Rend Lake College and
Continental Tire have worked together on
multiple projects, such as sending students
to CTNA through RLC’s Cooperative Edu-
cation and Employment Services program.
This provides students with on-the-job ex-
perience and the company with temporary
employees for special projects.

Rend Lake College has worked with Con-
tinental Tire to provide courses or training
since the plant opened in 1974. That includes
classes in personnel management and su-
pervision, business communications, team
building, industrial safety, quality control,
motor alignment, industrial electricity /
electronics and computer program applica-
tions, among others.

Kern said, “Continental Tire is in the
business of building tires and it is something
I have found that they do with a great deal of
pride and excellence. Rend Lake College is
in the business of providing education, and
believe me, it is something we also do with
a great deal of pride and excellence. There
is no doubt this will make for an excellent
partnership.”

TECHNICAL RESOURCE MGMT. »
RLC, SIUC combine for two degrees
from CTNA'’s Continental University

REND LAKE COLLEGE NEWS RELEASE JULY 2007

Continental Tire North America contin-
ues to promote an educated workforce with
its launch of Continental University today
(July 20) at the Mt. Vernon plant.

MCKENDREE BRINGS CLASSES TO R.L.C.

Current students and graduates of RLC's two-year program
now have the opportunity to stay on the Ina campus and
pursue a Bachelor's Degree in Administration of Justice
from McKendree College. Junior- and Senior-level Business
and Management courses also will be offered at RLC Spring
Semester ‘77 through McKendree. / 1976 - 1977

* - % - %

Prep students visit campus
for annual ‘Press Day’
“Press Day,” for high school
Journalism students, became
a popular event hosted for a
number of years by Rend Lake
College. It was co-sponsored
on occasion by Southern II-
linois University-Carbondale.
The event, which began in
1968, was coordinated each
year by RLC student news-
paper Advisor Dr. Evelyn
Claxton.

In October 1974, co-hosts
RLC and SIUC welcomed
around 80 to an expanded
Thursday-Friday event which
included the State Journalism
Association conducting its
annual meeting in conjunction
with “Press Day” for the first
time. A special dinner Thurs-
day evening at the Mt. Vernon
Ramada Inn featured speaker
Tom Amberg, Springfield cor-
respondent for the St. Louis
Globe-Democrat.

In February 1976, over 60
prep journalists from South-
ern lllinois schools attended.
They were able to choose
between workshops featuring
“News Writing,” presented by
RLC graduate and Mt. Vernon
Register-News Reporter Steve
Korris; “Feature Writing,” un-
der the direction of Dr. Claxton,
and “Photo Journalism,” led in
the morning session by RLC
Public Information Officer Scott
Mones and in the afternoon by
former RLC employee Butch
Nevious, a photographer with
The Southern lllinoisan.

BOARD APPROVES 280-ACRE AG LAND LAB

The RLC Board approved utilization of a 280-acre plot and
financing for an Agriculture Land Lab farm operation for
educational and demonstration purposes. Students will
be involved in all decision-making phases. / May 1976

INLAND STEEL COAL AGREEMENT
RLC Board enters into a hew training agreement with
Inland Steel Coal Company which will involve mining

on Memorial Day in conjunction with the National Park
Service Bicentennial Concerts. / May 31,1976

employees 40 hours weekly per session during the next
2 1/2 years, beginning November 29. / October 1976

develop new course offerings and recruit evening stu-
dents throughout the college district. / November 1975
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Stage Band 2nd runner-up
at annual EIU Jazz Festival
FEBRUARY 1971

The Rend Lake College Stage
Band, under the Direction of
William Hazelbauer, placed
Second Runner-up in the 12th
Annual Jazz Band Festival
at Eastern lllinois University
in February 1971. The RLC
Stage Band was the lone
representative from Southern
lllinois in competition with
other two-year bands across
the state. Malcolm X College
in Chicago finished first; Triton
College in upstate River Grove
was First Runner-up.

* - % - %
Twelve graduate from first
Laborers training at RLC
JANUARY 1977
Twelve students comprise the
first graduating class from a
192-hour training course of-
fered by the Laborers Interna-
tional Union of North America
in cooperation with Rend Lake
College.
The technical training for cur-
rently employed construc-
tion laborers covers blueprint
reading, surveying, welding,
small equipment maintenance,
safety and health issues.

- % - ¥

Settle for AIME scholarship
from Midwest Coal Section
MAY 1980

Dan Settle (Ina), a Mining
Technology student at RLC
who will continue his educa-
tion at SIUC, is recipient of
a monetary scholarship from
the Midwest Coal Section. He
was one of seven nominees
from student chapters of the
American Institute of Mining
Engineers in lllinois, Indiana
and Kentucky.

The local chapter of AIME
boasts 36 members under the
leadership of Jack Musgrave.

Together with Rend Lake College and
Southern Illinois University-Carbondale,
Continental University will offer employ-
ees of its Mt. Vernon facility an on-site op-
portunity to obtain a Bachelor’s Degree in
Technical Resource Management.

Classes will begin online this fall, and
SIUC instructors will begin to teach on-site
at CTNA by Spring 2008, according to CTNA
officials. Tuition reimbursement from CTNA
will be available to many employees who
enroll in the Bachelor’s Degree program.

Continental University builds on to the
current tuition-free pilot program with RLC
that gives all employees the opportunity to
earn an Associate Degree around their work
schedule.

“Rend Lake College is thrilled to offi-
cially join the Continental University net-
work and to support CTNA’s commitment
to higher education and advancement of
employees,” said RLC President Mark Kern.
“CTNA’s Mt. Vernon facility is a mainstay
in our community, and we look forward to
along partnership for many years to come.”

Since 2005, CTNA and RLC have worked
together to provide state-of-the-art equip-
ment and space in which students can
use it. In addition to earning an Associate
Degree in Business from RLC, employees
can earn course certifications, participate in
Continuing Education classes and undergo
employee training initiatives.

The announcement today solidifies
CTNA'’s relationship with RLC by bringing
this current program under the official Con-
tinental University umbrella and expands it
by adding a new Occupational Certificate
program in Tire Building.

“We've been pleased to make capital
investments in our Mt. Vernon facility over
the past few years totaling more than $160
million, and today I'm equally pleased
to announce a direct investment in the
education and professional growth of our
employees through Continental Univer-
sity,” said Heinz-Gerhard Wente, Executive
Board Member and Global Head of Human
Resources for CTNA’s parent company
Continental AG. “It is a meaningful pro-
gram that promotes higher education and
advances employees’ career paths at CTNA,
and one that also promotes the exchange of
knowledge and ideas and cultivates a high-
performance culture in the workplace.”

Thanks to a new partnership with SIUC,
educational opportunities on the factory
floor are expanded beyond the RLC com-

ponent of Continental University. Under the
expansion, CTNA will offer all employees
the opportunity to achieve a Bachelor’s De-
gree in Technical Resource Management. A
Bachelor’s Degree in TRM is ideally suited
for graduates of occupational training pro-
grams in accredited institutions of higher
education, such as RLC.

The Bachelor of Science Degree in Techni-
cal Resource Management (TRM) from STUC
is designed specifically for the individual
who has entered a career path for which a
traditional baccalaureate degree is not avail-
able, according to the School of Informa-
tion Systems and Applied Technologies at
SIUC. The TRM curriculum builds upon an
individual’s educational and occupational
experiences through courses selected to
meet technical career objectives.

Continental University’s mission is to
contribute to the development and career
advancement of employees and to align
their studies with CTNA’s business needs,
according to CTNA officials. The concept
was created by Continental AG’s corporate
headquarters in 2005, and universities have
so far been launched in nine other facilities,
including those in Mexico, the Philippines
and Romania. The program at Mt. Vernon
is the first in the United States.

“Our new program will provide CTNA
employees with important knowledge and
easy access to a Bachelor’s Degree,” said
SIUC President Glenn Poshard. “This is an
exciting announcement, and as a leading
university in this region, Southern Illinois
University-Carbondale is proud to partner
with two other fine institutions of learn-
ing — Rend Lake College and Continental
University.”

There currently are 42 students at CTNA-
Mt. Vernon working toward an Associate
Degree, according to Sharon Bowman,
RLC’s Industrial Training Coordinator who
works on-site at CTNA. The program for As-
sociate-Degree-seeking employees of CTNA
is in its third semester. Those who started
in 2005 without any prior college credit are
about halfway through the program, while
others with past college credit have either
graduated or are nearing graduation.

CLOCKTOWER CHRONICLE MAY 11,2014

Did you hear the one about Continental
Tire the Americas plant in Mt. Vernon? It is
so big it has got a college inside of it.

The continued partnership between
Rend Lake College and CTA makes a lot of
sense. One is a local training leader, capable
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of providing custom-built educational pro-
grams at the turn of a wrench. The other is
the largest employer in the RLC district.

Rend Lake College has worked with
Continental Tire the Americas to provide
courses and training since the plant opened
in 1974. A tuition-free pilot program intro-
duced in 2005 gained speed and turned
into record enrollment in the college’s In-
dustrial Maintenance program. Two years
later, Continental University was born.

It is a place in the plant where employ-
ees can complete both an Associate and
Bachelor Degree in Business around their
work schedule.

Kacie Hunter oversees the program for
RLC’s Applied Science and Technology Di-
vision. She is the liaison for RLC students
interested in a career at the plant and em-
ployees interested in continuing their edu-
cation.

“With an Associate Degree, employees
have a vast opportunity to work in the
fields of supervision, setup and mainte-
nance, industrial electronics, or finance, to
name a few,” she said. “With the RLC de-
gree for Engineering, employees can work
in industrial, mechanical and chemical en-
gineering.”

Hunter mentioned that employees of
CTA have a variety of options for choosing
the educational path that is right for them.
They can attend courses scheduled around
their work schedules, held in on-site class-
rooms. Or they can attend classes at the
RLC main campus in Ina. There are also
online and hybrid courses. Hybrids are a
blend of online and physical classes.

All of this is designed to ensure every
effort has been made to make this venture
enticing and convenient for both the pres-
ent and future members of the CTA and
RLC families.

For those CTA employees with ques-
tions about participating in the program,
Hunter is happy to schedule a face-to-face
meeting. She said that is the best way to
hash out a plan to meet educational needs
with a convenient schedule.

“If (CTA) employees would like more
information, they can talk with Kacie at
Continental on Tuesdays or Nick LeMay at

FIRST INLAND STEEL CLASS 'GRADUATES'
Eighteen students who started February 28 completed
a Coal Mine Maintenance class under the sponsorship
of Inland Steel Coal Co. Included: mechanical repair,

Continental on Thursdays,” said Joy Fitts,
Administrative Assistant in the Applied
Science and Technology Division at RLC.

There are numerous success stories from
individuals who have used this partner-
ship program to better themselves and fur-
ther their education and careers.

“Some of the more recent success stories
are from previous Continental employees
who completed their A.S. Degree through
Continental University and have moved
up in the company,” said Hunter.

“...ATire Builder is now a Supervisor, a
Machine Extruder Operator is now a Shift
Superintendent, a Supervisor is now an
Operations Manager and a Training Tech
Intern through RLC is now a Human Re-
sources Supervisor. Many of the Continen-
tal employees who have completed their
A.S. through Continental University went
on to earn their Bachelor’s Degrees and
have continued to advance.”

— Billy McPherson and Nathan Wheeler

CONGRESSIONAL RECORD »
Rep. Poshard turns to Dean Turner
re: Fairness in the Clean Air Debate
CONGRESSIONAL RECORD - HOUSE MARCH 28, 1990

MR. POSHARD: “Mr. Speaker, our eco-
nomic future, and our future as the leading
society in the world, depends on our ability
to adequately educate our children.

“But I am very fearful that doing that
for the students of Southern Illinois will be
infinitely more difficult if we are forced to
live under some provisions of the clean air
legislation being considered. SoIam asking
for just a moment of your time to consider
arguments on behalf of fairness in the clean
air debate.

“Without a more equitable formula for
cleaning the air and spreading the costs
more evenly, the Midwest will pick up a
hugely unfair portion of the cleanup tab. We
will pay with higher utility rates and higher
unemployment.

“And our children will pay, because we
will be able to offer them less due to a de-
pressed economy.

“Here is what we fear. The clean air bill
forces utility companies to reject the high

* - K-k
Grade-schoolers ‘stalk’
productive banana tree

FALL 1975

More than 500 grade school
students, accompanied by 50-
plus teachers and adults, have
visited the Rend Lake College
campus in recent days to see
the productive banana trees
growing in the greenhouse,
according to Science Instructor
Dr. Eugene Estes.

Estes indicated the stalks
have been quite prolific with
over 120 bananas which have
ripened and dropped.
Classes enjoying the unique
experience have come from
Bluford, Christopher, Dahl-
gren, Ewing, Mt. Vernon
and Thompsonville, Estes
reported.

* -k - %
Collegiate FFA Chapter
formed at student request

NEWS RELEASE SEPTEMBER 5, 2014
The Future Farmers of Ameri-
ca has taken root at Rend Lake
College with the creation of
the Collegiate FFA Chapter.
The chapter formed last week
on-campus is for students in-
terested in professional devel-
opment opportunities to help
them get an edge in today’s
job market.

Kathy Craig, RLC Ag Associ-
ate Professor and FFA Spon-
sor, said the club was formed
at the request of students, ap-
proximately 30 of whom were
in attendance. Officers elected
include President Eli Liske
(Okawville), Vice President
Tylor McGehee (Mt. Vernon),
Secretary Kayla Mayberry
(Norris City) and Treasurer
Austin Hagene (Nashville).

JAZZ BAND AWARD-WINNER IN MEXICO

PROGRAM HIGHLITES

electricity, hydraulics and welding. / December 2, 1977

The RLC Jazz Band, directed by Courtney Cox, won
a Bronze Medal in international competition at the
Fiesta Musical Mexicana. The group played in Mexico

City, Jojutla and Oaxtepec, Mexico. / April 16-23,1979
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Eight RLC Music students
chosen to represent state
JANUARY 1976

Eight students from the Rend
Lake College Fine Arts De-
partment will be appearing in
the lllinois Music Educators
Association All-State Com-
munity College Chorus and
Wind Ensemble at that organi-
zation’s annual state meeting
in Arlington Heights Friday,
January 23.

They will be performing in a
special presentation by the
IMEA for the celebration of the
American Bicentennial.

Included on the program are
four choral works which were
commissioned for this perfor-
mance by the IMEA by lllinois
Composer Robert Dvorka, who
also will serve as conductor for
the performing groups. This
performance will constitute
the world premiere of these
compositions.

Selected to appear in these
organizations were Rend Lake
College students Margaret
Skinner and Donna Knight,
both of McLeansboro; Starr
Alecci, Christopher; Robert
Dycus Jr., Waltonville, and
Kevin Martin, Hyla Farthing,
Tom Nance and Gary Arnold,
all of Mt. Vernon.

These students were selected
from the top community col-
lege music students in the
State of lllinois to represent
community college music
students at the state meeting.

Larry D. Phifer, Chairman of
the RLC Fine Arts Department,
has served as coordinator to
arrange this special Bicenten-
nial concert for the IMEA state
meeting.

“This is an extreme honor for
all students involved from all
over the state,” commented
Phifer. “It should prove to be
an outstanding experience for
all who are involved.”

sulphur coal produced in my area. The com-
panies don’t need the workers and the local
economy doesn’t get the activity generated
by the coal mines.

“Over the past decade we have lost 7,000
coal mining jobs in my district. But through
technology and efficiency, production has
remained basically the same. The damage
has been severe, though in some ways con-
trollable.

“But now we are looking at a situation
where demand and production actually go
down and the hundreds of businesses that
supply the mines and their employees lose
as well.

“So here we sit on top of America’s most
bountiful and dependable resource and no
one wants it.

“People are forced to move away and
look for jobs, accept jobs that don’t pay near
what they are working for now or accept
the completely unattractive alternative of
unemployment as their last resort.

“You are probably thinking they can just
go get another job. But here is the reality,
according to the Dean of Technical Careers
at Rend Lake College, Mr. Carroll Turner.

“He says the challenge is to identify
educational programs that have sufficient
job opportunities once the training is done.

“The growth in the job market cannot

keep pace with the current decline we're al-
ready experiencing and he does not foresee
any improvement in the future. We have
not recovered from previous coal job losses
and now people face prospects that are even
worse.”
[A lengthy statement also was entered into
the Congressional Record from Dr. Allan
Patton, Superintendent of Benton Com-
munity Consolidated School District No. 47
(and a Rend Lake College Trustee, as well)
regarding the potential affects of the clean
air bill on the children of those losing their
jobs and local schools. His remarks had
been made during a subcommittee hearing
in Poshard’s district.]

JAMES RAMSEY )
Ag Mechanics Contest champ follows
with ‘Student of the Year’ title as well

REND LAKE COLLEGE NEWS RELEASE APRIL 1993

James Ramsey and Rend Lake College
have proven to be a winning combination
for a number of years.

Ramsey first visited the RLC campus
five or six years ago as a Greenville High

School student competing in the annual “Ag
Mechanics” contest hosted by the Rend Lake
College Agriculture staff.

He went home a winner that evening,
just as he did the next two or three years of
competition as well, RLC Department Chair
Terry Clark recalls.

In fact, his success in the “Ag Mechanics”
competition resulted in a scholarship offer
to attend the Ina-based community college.

Ramsey accepted the Ag program offer.

And Friday night (April 16), he left
campus a winner once again. Ramsey was
recognized as recipient of the 1992-93 “Out-
standing Ag Student of the Year” Award.

Ralph and Virginia Smith, with whom
Ramsey has lived the past two years while
attending college, also were cited for their
contributions to the program over the years.
The Smiths have housed several out-of-
district RLC Ag students.

*ok ok kokok kok ok

“Karnack the Ag-nificent,” who looked a
lot like Instructor Doug Leeck might look if
he were wearing a feathery gold headdress,
wowed the audience with his humorous
feats of fearless forecasting.

But - sorry, Karnack — the highlight
for over 200 in attendance at Friday night’s
annual “Ag Banquet” was a talk in the RLC
Theatre by Midwestern radio personality
Derry Brownfield, cofounder of the region-
ally syndicated Brownfield Network which
specializes in ag reports.

Brownfield provided his agriculturally
minded audience with a lesson in econom-
ics. Among excerpts from his hour-long
speech . ..

*The national debt did not get there
overnight. “In 1983, according to an article
in the Rural Electric Cooperative Magazine,
the U.S. Senate voted to raise the debt
limit to $1.3 trillion. Today, it is $4 trillion-
something. We’ve gotten another $3 trillion
in debt in the last 10 years.”

* Brownfield, born in 1932, says the
country, “always sways back-and-forth be-
tween recessions, depressions and inflation.
The pendulum is always swinging. It wasn’t
until the 1930s that government tried to do
something about it.”

e “America was founded on the belief
that ‘If you work, you get paid. The harder
you work, the better the opportunities you
have.” Government did not take care of
anybody prior to 1934-35.”

With the introduction of “relief,” “We
started teaching that if people didn’t make
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iton their own, the government would make
it for them.”

“We’re going to pay people for not doing
very much,” he added later. “We let these
people know “the government will bail you
out” We have instilled in our people the
belief you don’t have to work very much.”

e A farmer since 1947, Brownfield said
there have been “three good years for farm-
ers during that time - 1947, 48 and "49.
Those are the only three good years I can re-
member as far as agriculture is concerned.”

Corn was about $2 a bushel then, the
same as it is today. But back then, he re-
called, a new John Deere tractor could be
purchased for $1,200 and “the bestland you
could buy cost $100 per acre.” “You could
buy and actually pay for a farm back then.
It hasn’t happened since.”

e Minimum wage factory jobs were
plentiful. But then, between 1950 and 1960,
“literally every major organized labor group
went on strike at one time or another.

“As a result, when we got into the "60s,
we had the highest paid work force in the
world. Everybody was working, but that
is when we started producing an inferior
product.

“That’s what we got into when we started
raising wages. American industry had
to make up the difference someplace, so
we started cutting expenses by producing
inferior-quality products.”

e Today, “There are so many things we
do economically that don’t make any sense,”
such as the government subsidizing foreign
manufacturers in one way or another.

“Anybody in any other country can pro-
duce things cheaper than we can because
we’ve got the highest-priced labor force in
the world.

“You can’t just blame the present ad-
ministration, or the last administration or
the one before that. It all started back in
the "30s and it has snowballed. At the end
of World War II, America was the greatest
economy the world has ever known, and
we’ve slipped down the tube thatbad in the
last 40 years.”

* “Agriculture’s most pressing problem
in 1993? Paying the bills. We’ve got to some-
how pay the bills. It doesn’t matter how
many bushels of soybeans you produce, it
is how many bushels it takes to pay for a
combine that will help get the kids through
school.”

e “T've got the answer to all this. It's not
too late. We can get this turned around . . .

“What's good for the goose is good for the
gander. If a country like Japan won't take our
products, then we don’t want their cars . . .

“We’ve got to educate and empower
Americans. If Americans today knew as
much about economics as they should, if
they understood our banking structure and
how much our taxes really are, we wouldn’t
be in this shape.

“Once we understand economics like
we do football, we'll begin to turn things
around. If we have a losing football team,
we form a booster club and fire the coach.
All we have to do is get rid of the these
people in Washington and get somebody in
there with some common sense.”

FUTURE FARMERS HONOR )
Honorary State FFA Degrees awarded
to Clark ("96), Kern ('06) and Bond ('07)

REND LAKE COLLEGE NEWS RELEASE JUNE 1996

Department Chair Terry Clark, who
becomes Dean of Vocational-Technical Edu-
cation on July 1, is scheduled to receive an
Honorary State FFA Degree at the 68th An-
nual Illinois Association Future Farmers of
America Convention June 4-6 in Springfield.

Clark likewise will receive a Gold State
FFA Key.

REND LAKE COLLEGE NEWS RELEASE JUNE 2006

Rend Lake College President Mark S.
Kern was one of 28 people awarded an
Honorary State FFA Degree at the 78th
annual Illinois Future Farmers of America
Convention in Springfield.

Kern, who was hired initially as an Ag-
riculture Instructor in 1968, served as Chair
of the RLC Agriculture, Automotive and
Architecture Department in the 1970s and
again in the '90s. He also operates a 698-acre

PROGRAM HIGHLITES

REND LAKE CIVIC SYMPHONY

SIMULATED CONTINUOUS MINER
Students are benefiting from a part-task, simulated
Continuous Miner, a computerized frainer on loan from
developer McDonnell Douglas Corp, thanks to funding by
the U.S. Dept. of Interior, Bureau of Mines. / January '80

RLC Associate Degree Nursing graduates from 1979
and '80 were perfect two years inarow - 11-for-11
and then 25-for-25 - sitting for NCLEX Board Exams
to become Registered Professional Nurses. / 1979-80

Re-activated. / September 1980
ASSOCIATE DEGREE NURSES PERFECT

* - % - %
GED, other Skills classes
benefit 689 in 1980-8 |
ANNUAL REPORT 1980-81
Rend Lake College’s Develop-
mental Skills Center continues
to benefit a large number of
district residents, as evidenced
by comparing statistics as well
as the many smiling faces
when the program conducted
third annual recognition cer-
emonies honoring the past
year’s General Educational
Development (GED) grads.
Numbers tell the story . . .

GED, Adult Basic Education
(reading), Shelter Care and
English as a Second Language
classes attracted 689 students
during 1980-81, an increase
of almost 20 percent over the
previous year.

Eighty-two percent of students
who took GED classes through
the college’s program and then
took the GED test to obtain
their high school equivalency
were successful. This com-
pares to a 64.5 percent rate
statewide. It also represents
three times as many students
who received their GED (306)
two years ago and a 22.4 per-
cent increase over last year.

Developmental classes, coor-
dinated by Pam Sharp, were
offered on-campus, both day
and evening, as well as in Ben-
ton, Mt. Vernon, Pinckneyville
and Zeigler-Royalton.

Construction business owner
Ralph Korte, a GED graduate
during his Army days who is
now Chairman of the National
Education Committee for the
Associated General Contrac-
tors of America, spoke to a
full-house audience June 24 at
the special GED ceremonies.

BEAUTY CULTURE AGREEMENT
An agreement was approved by the RLC Board
with Richland Academy of Beauty Culture
in Mt. Vernon. / May 26, 1981
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RLC obtains Arts grant,
revives Civic Symphony
ANNUAL REPORT 1980-81
College representatives played
amajor role in reactivating the
Rend Lake Civic Symphony
last fall.
The RLC Arts and Commu-
nications Department, under
Dr. Evelyn Claxton, Chair, was
responsible for administering
a grant from the lllinois Arts
Council which covered ex-
penses of a Business Manager
to work with the Conductor in
rebuilding community support
for the orchestra.

Larry Phifer, a Music Instructor
at the college and longtime
member of the Civic Sym-
phony, was named Conductor
for the 1980-81 season.

A December 2 performance at
Mitchell Museum in Mt. Vernon
marked the debut of the newly
reorganized group, with a re-
peat performance on the RLC
Ina campus in early February.
Rend Lake College and the
Music Committee of the Mitch-
ell Museum worked coopera-
tively in support of reactivation
of the Civic Symphony.

* K-
Macintosh computers
approved for English lab

BOARD MINUTES MARCH 20, 1990
Trustees approved a request
from the Arts and Communica-
tions Department to establish a
new Macintosh Computer Lab
to be used in English Composi-
tion classes.

The purchase will include
Apple Macintosh SE computers
for 23 students, 10 additional
ones for general lab usage
and eight for faculty mem-
bers who will be teaching the
computerized classes. Total
expenditure approved was for
$71,783.80.

beef cattle farm near Ewing in Snowflake.
Kern was the lone honoree from Southern
[linois

REND LAKE COLLEGE NEWS RELEASE JUNE 2007

Dr. Sarah Bond, RLC Applied Science and
Technology Division Chair, was given the
FFA’s highest honor June 14 at the Prairie
State Convention Center in Springfield.

She was presented with the Honorary
State Future Farmers of America Degree by
the Illinois Association FFA “for her out-
standing service and support of agriculture,
ag education and the organization.”

AFTER STATE SWEEP )
Recent CAD grad Reu claims Silver
at Skills USA-VICA National Contest

REND LAKE COLLEGE NEWS RELEASE JUNE 2002

Ryan Reu (Mt. Vernon), a spring gradu-
ate of Rend Lake College with an Associate
in Applied Science Degree in Architectural
Computer-Aided Drafting (CAD), brought
home a Silver Medal in the Postsecondary
Division of the SkillsUSA-VICA (Vocational
Industrial Clubs of America Inc.) national
competition.

The 38th Annual SkillsUSA-VICA Cham-
pionships were held in Kansas City, MO,
June 25-28. This year, over 4,000 contestants
competed in 73 separate Secondary and
Postsecondary trade, technical and leader-
ship events.

Nearly 1,500 judges and contest organiz-
ers from labor and private industry helped
to make the national event possible.

Competitors work against each other and
the clock in proving their expertise in spe-
cificjob skills necessary in occupations such
as electronics, technical drafting, graphic
design and precision machining.

According to Thomas Holdsworth of
SkillsUSA-VICA, contestants are presented
with a problem consisting of background
information, building requirements and a
description of the drawings required. Con-
testants are then charged with developing
an appropriate plan (within an eight-hour
time limit), utilizing design notes and in-
structions. They are judged on criteria such
as having the correct solution, line work,
layout and accuracy. Safety practices and
procedures also figure into the equation.

To earn the right to compete at the na-
tional level, Reu had to win at State, which
he did in Springfield April 18-20. For the
second year in a row, Rend Lake College
captured the Gold, Silver and Bronze medals
in Architectural Drafting state competition.

“What is really special about Rend Lake
College competing so well at this level is
the fact we are a two-year community col-
lege,” said Kevin Weston, RLC Architectural
Technology Professor and SkillsUSA Advi-
sor. “Our students are competing against
students from four-year institutions and
excelling.”

“I think it is indicative of the quality of
Rend Lake College’s curricula and of the
caliber of students we have in our program,”
he added.

Other RLC winners at the Illinois State
contest were Jade Boren (Carmi) in Adver-
tising Design and Larry Coale (Fairfield) in
Carpentry. Rend Lake College also claimed
two second-place finishes, two thirds, two
fourths and a fifth at state.

This was Reu'’s second trip to State. In
2001, he earned a second-place finish in
RLC’s Architectural Drafting trifecta. He
has worked at Wilson Hodge and Groh Ar-
chitectural /Engineering in Mt. Vernon for
the last year and will be attending Southern
Illinois University-Carbondale in the fall.

ONE OF FIVE STATE CHAMPS )
Jones continues lofty CAD status
in SkillsUSA Nationals with Bronze

REND LAKE COLLEGE NEWS RELEASE JUNE 2010

By taking a Bronze Medal, Randy Jones
also placed third on the list of Rend Lake
College’s best finishes at SkillsUSA Nation-
als — all of which have been in Architectural
Drafting CAD competition.

The RLC chapter was established in 2001
and a year later got its first medalist. Ryan
Reu of Mt. Vernon, a graduate in Architec-
tural Technology, took second place. His
status as RLC’s best stood for seven years
before Michael Mosler, another product of
the Architectural Technology program and
the King City, became the college’s first gold
medalist at last year’s competition.

Rend Lake College students took their
award-winning state performances to the
national stage at the SkillsUSA competition
in Kansas City. The national finals featured
600 participants in 96 occupational leader-
ship categories.

Five RLC freshmen who placed first at
the statewide competition in April qualified
for nationals, but only four could make the
trip. The three others who did compete were
Hailey Short (Broughton), 15th in Advertis-
ing Design; Nathan Guinzy (Ashley), 22nd
in Carpentry, and Jeremy Hathaway (Har-
risburg), 26th in Culinary Arts.
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LaDonna Clardy (Harrisburg), the Il-
linois national qualifier in Commercial
Banking, could not attend due to illness.

Jones finished behind only top finisher
Victor Rocha (Texas State Technical College)
and Brian Andaloro (Waukesha County
Technical Institute in Wisconsin).

“I thought if we took a Top 10 that would
be good, but Randy placed third as a first-
year student, which is really good,” said
their coach, Kevin Weston, who is a Profes-
sor of Architectural Technology.

Although unable to repeat the national
championship from last year, it was still
a very good year for RLC in SkillsUSA
contests. In addition to having five first-
place finishers at state, local students got
a top-three sweep in Advertising Design, a
top-five sweep in Architectural Drafting and
brought home another first-place trophy for
College SkillsUSA Chapter Growth.

State results for RLC students included:
Kathy Krutsinger (Bluford) second and
Victoria Price (Ewing) third in Ad Design;
in Architectural Drafting (CAD), Cody Wig-
gins (Mt. Vernon) was runner-up, Melissa
Verdeyen (Hoyleton) third, Tyler Dunahee
(Centralia) fourth and Cal Muehlenbein
(McLeansboro) fifth, and Bryson Owens
(Belle Rive) placed eighth in Welding.

STATE, NATIONAL CONTENDERS )
Fastest-growing SkillsUSA Chapter
second largest in state after four years

REND LAKE COLLEGE NEWS RELEASE JUNE 2004

After winning gold medals in Illinois
SkillsUSA competition in April, two Rend
Lake College representatives placed among
the Top 15 at the 40th Annual National
Skills-USA Championships in Kansas City
June 21-26, 2004.

Jamie Marlow (Mt. Vernon) claimed 11th
in the Architectural Drafting category, while
fellow RLC chapter member Chris Wright
(Pinckneyville) placed 14th in Advertising
Design.

e A third RLC competitor, Amber Hill,
captured another first at state in Architec-
tural Board Drafting but did not make the
trip to Kansas City, where approximately
10,000 high school and college students

PART-TIME ASSOCIATE NURSE PROGRAM
Practical Nurses or equivalent may enroll part-time in
a new Associate Degree in Nursing program introduced
this spring. Students will attend 2 or 2 1/2 days per
week for two years to complete requirements. / 1982

PROGRAM HIGHLITES

from across the nation as well as the Virgin
Islands, Guam and Puerto Rico converged.

The competition which brings in the best
of the best from those students who will
soon be entering the nation’s work force oc-
cupies the space of eight football fields, costs
about $20 million to put on and includes
corporate sponsors such as Irwin Tools,
Dewalt, Rubbermaid, Harley-Davidson,
Chevrolet, Ford and Chrysler

* The Rend Lake College SkillsUSA
Chapter, which was formed in 2000 and
chartered in 2001, has walked off with the
First Place Trophy for Chapter Growth every
year since (through 2004) at the state level
and by 2004 finished second for the largest
postsecondary chapter in the state.

e In 2002, Ryan Reu (Mt. Vernon) was
second in Architectural Drafting and Jade
Boren (Carmi) 14th in Advertising Design.

e In 2003, Heather Sanders (Dix) was
seventh in Architectural Drafting.

Architecture Professor Kevin Weston
serves as RLC SkillsUSA-VICA Coordinator.

REND LAKE COLLEGE NEWS RELEASE MAY 1994

For the second time in four years, a
Rend Lake College student has qualified for
national competition by placing first in the
Illinois State VICA Leadership Conference
and Skills Olympics.

Pinckneyville’s Brian Greer, who is fin-
ishing his first year as an RLC Agricultural
Mechanics student, qualified for the Voca-
tional Industrial Clubs of America Nationals
by claiming top honors in the Post-Second-
ary Diesel Equipment Mechanics Contest at
the Prairie State Capitol Convention Center
in Springfield April 14-17.

The VICA Nationals will be held in Kan-
sas City, MO. Approximately 600 students
competed at the state level in nearly 50 areas.

Greer currently is receiving supervised
occupational experience at Vergennes
Equipment Inc.

REND LAKE COLLEGE NEWS RELEASE MAY 1990

Kevin R. Przygoda, an RLC Automotive
student from Pinckneyville, recently quali-
fied for national competition by placing first
in Postsecondary Diesel Equipment Me-
chanics in the Illinois State VICA Leadership
Conference and Skills Olympics.

* - % - %
Community Coordinators
to develop evening classes
NOVEMBER 1975
Rend Lake College is under-
taking a major expansion of its
evening program in conjunc-
tion with 18 newly appointed
Community Coordinators, who
will cooperate with the college
in developing new course of-
ferings and recruiting students
for evening classes. Classes
will be started in each commu-
nity within the college district.
“We selected educators and
people who are active in their
communities,” said Mark Kern,
Dean of Community Services.
“We are counting on them to
learn what courses are needed
and wanted in each community
so the college can reach as
many people as possible.”
Community Coordinators will
be arranging course offerings
for several weeks in anticipa-
tion of Spring Semester, which
begins January 7. However,
there will be variety in the start-
ing dates, meeting times and
lengths of classes. “We will
try to set up evening schedules
in such a way the most people
will benefit,” he said.

Courses to be offered will fall
into three general categories:
college transfer, vocational
and general studies. Credits
from all transfer courses and
some vocational courses will
transfer to a four-year col-
lege, while the general stud-
ies courses are strictly for
self-improvement and lead to
no degree.

Any prospective student or
teacher with a course sugges-
tion should contact a Commu-
nity Coordinator or Kern.

FIRST HIGH SCHOOL WELDING CONTEST
Thirty-three in-district seniors took part in the first
RLC High School Welding Contest on-campus. Winner
Mark Williams (Pinckneyville) received a welder; the
top five got partial tuition waiver offers. / Spring 1983
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* - % - %
‘Sohioan’ magazine cites
Mining orientation, repair
NOVEMBER 1975
Rend Lake College’s Mining
Technology program was fea-
tured in a three-page article
in the October issue of “The
Sohioan,” the nationally dis-
tributed corporate magazine of
Standard QOil Company of Ohio.
The article described the train-
ing provided by the college to
employees of Old Ben Coal
Company, a subsidiary of
Standard Oil of Ohio. The
first-year program for begin-
ning miners was outlined, as
was the mining machine repair
program for experienced coal
miners.

Old Ben Training and Educa-
tion Manager Richard Sachoff,
whose interview was the basis
for the article, said, “The train-
ing will help us establish more
efficient, safer mines. The
new-hire orientation program
prepares them for the day they
start work below. They know
what to expect.”

Sachoff also said the min-
ing machine repair program
would help Old Ben reduce
the time coal production must
be suspended after a machine
breaks down. “In the past,
repairmen often traveled miles
underground to get to a repair
job. With almost 40 men under
training, we can have amanin
each section of the mine. They
can get to the problem in short
order so mining can start up
again more quickly,” he said.
“The Sohioan” pointed out
American coal companies will
hire 152,000 new employees
in the next 10 years; Old Ben
plans to hire over 1,500 more
underground workers in the
next six years. “In such an en-
vironment, it is more important
than ever they get formalized,
intensified training to ready
them for jobs that grow more
sophisticated every year.”

Przygoda’s winning performance earned
him a second straight trip to the VICA Na-
tional Skills Olympics and Leadership Con-
ference to be held the last week in June in
Tulsa, OK, according to RLC’s Gary Wade.

The four-hour hands-on state testing
covered material on all systems of heavy-
duty trucks and some construction equip-
ment, including brakes, electrical, engines
and fuel systems, hydraulics, drive lines/
drive trains, tool usage, welding and general
knowledge of vehicles.

Przygoda also qualified a year ago. He
was runner-up at state in the same competi-
tion and finished 24th nationally.

REND LAKE COLLEGE NEWS RELEASE JULY 2008

Rend Lake College’s Josh Curry, 20, of
Benton, finished fourth in the Criminal Jus-
tice Division of SkillsUSA — anational com-
petition that starts locally, moves up to the
state level and finishes with a nationwide
contest among more than 5,000 participants
in numerous fields.

Curry can boast of being the best RLC
student ever to compete in the Criminal
Justice Division; in fact, he represented the
first local student to do so in that division.

RLC Freshman Michael Mosler (Mt.
Vernon) finished eighth in Architectural
Drafting and Sarah Lee (Mt. Vernon) was
12th in Advertising Design.

To even get to Nationals, students had to
be a first-place finisher at state. Competition
was even stiffer than previously since this is
the first year students enrolled at four-year
institutions were allowed to enter.

DISTANCE LEARNING, TOO »
RLC Elderhostel debut in '95 includes
Big Bands, Ballroom Dance, Wildlife

REND LAKE COLLEGE NEWS RELEASE NOVEMBER 1995

With little fanfare locally, Rend Lake Col-
lege made a successful debut on the national
Elderhostel scene last week.

A total of 40 senior citizens from across
the country took part in the s